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[bookmark: _Toc459799311]ANNEX 6: GENERAL CONDITIONS OF CONTRACT.

ARTICLE 1. TERMS & CONDITIONS ON PURCHASING
1.1. Acceptance: No purchase order shall become effective and no contract shall exist until the LRC has received from the Supplier their written acceptance of the conditions, which govern the PO or contract. This can be accomplished by return of the signed Letter of Authorization and Acknowledgment Form attached.
1.2. Tax Exemption: The Supplier’s price shall reflect any tax exemption to which the LRC is entitled by reason of any immunities which it enjoys. If it is subsequently determined that any taxes which have been included in the price are not required to be paid, the LRC shall deduct the amount from the contract price or, if it has paid any such taxes, it shall be refunded.
1.3. Discount: Time in connection with any discounts offered will be computed from the date of receipt by the LRC of full documentation as specified by the Purchase Order, contract or Annex thereto.
1.4. Warranty: The Supplier warrants the goods or services furnished under this Purchase Order / Contract to be fit for their intended use, free from defects in workmanship or materials, and indemnifies the LRC against any claims resulting there from. This warranty is without prejudice to any further guarantees that the Supplier provides to the Purchaser; such guarantees shall apply to the subject goods of this Purchase Order / Contract.
1.5. Inspection: The duly accredited representatives of the LRC shall have the right to inspect the goods or services called for under this Purchase Order / Contract at the Supplier’s stores, during manufacture, in the ports or at places of shipment, and the Supplier shall cooperate and provide all facilities for such an inspection. The LRC may issue a written waiver of inspection at its discretion. Any inspection carried out by representatives of the LRC or any waiver thereof shall not prejudice the implementation of any other relevant provisions of this Purchase Order / Contract concerning obligations subscribed by the Supplier, such as warranty or specifications.
1.6. Packing: The Supplier shall pack all goods appropriately and with every care in accordance with normal commercial standards of export packing for the type of goods specified herein. Such packing materials used must be adequate to safeguard the goods while in transit. The supplier shall be responsible for any damage or loss which can be shown to have resulted from faulty or inadequate packing.
1.7. Export License: The Purchase Order / Contract is subject to the obtaining of any export license or other governmental authorization which may be required. It shall be the responsibility of the Supplier to inform the LRC beforehand of such restrictions and obtain such license or authorization, but the LRC will use its best endeavours to assist. In the event of refusal thereof, the Purchase Order / Contract will be annulled and all claims between the parties automatically waived.
1.8. Force Majeure: Force majeure, as used herein, shall mean acts of God (involuntary and unexpected acts), laws or regulations, industrial disturbances, acts of war, explosions and any other similar cause of equivalent force not caused by, nor within the control of either party, and which neither party is able to overcome. As soon as possible after the occurrence of the force majeure and within not more than 15 days, the supplier shall give notice and full particulars in writing to the LRC of such force majeure if the Supplier is thereby rendered unable, wholly or in part, to perform his obligations and meet his responsibilities under this Purchase Order / Contract. The LRC shall then have the right to terminate the Purchase Order / Contract by giving in writing seven days’ notice of termination to the Supplier, and the Supplier shall return any deposit paid by the LRC.
1.9. Default: In case of default by the Supplier, including but not limited to failure or refusal to make deliveries within the time limit specified, the LRC may procure the goods or services from other sources and hold the Supplier responsible for any excess costs occasioned thereby. Furthermore, the LRC may by written notice terminate the right of the Supplier to proceed with the deliveries, or such parts thereof as to which there has been default.
1.10. Conformity with Specifications: In the case of goods purchased on the basis of specifications the supplier warrants their conformity. The LRC shall have the right to reject the goods or any part thereof if they do not conform to specifications. Any supplies not found to be in accordance with the specification and requirements will not be accepted and in that eventuality the supplier shall replace the goods and bear the inspection cost and/or other losses caused to LRC, if any, by replacement of the items non–conforming to the requirements/specification.
1.11. Liquidated Damages: Arrival of goods/ completion of services after agreed delivery schedule will be subject to deduction of damages
1.12. Disputes-Arbitration: Any claim or controversy arriving out of this Purchase Order / Contract, or to the breach, termination or invalidity thereof the parties agree to attempt to settle it amicably via direct negotiations between the two sides within seven days. In case of any dispute that cannot be settled in such way, the Lebanese law shall be applicable and the Lebanese courts will settle any litigation in this regards that was not solved amicably
1.13. Privileges and Immunities: Nothing contained in this Purchase Order / Contract shall be deemed a waiver, express or implied, of any privilege or immunity which the LRC may enjoy, whether pursuant to existing conventions or agreements.
1.14. Assignment: The Supplier shall not assign, transfer, pledge or make other disposition of this Purchase Order / Contract or any part thereof or of any of the Supplier’s rights, claims or obligations under this Purchase Order / Contract except with the prior written consent of the LRC.
1.15. Bankruptcy: Should the Supplier file any petition for bankruptcy, or should the supplier make a general assignment for the benefit of its creditors, or should a receiver be appointed on account of the Supplier’s insolvency, the LRC may under the terms of this Purchase Order / Contract, terminate the same forthwith by giving the Supplier written notice of such termination.
1.16. Advertising: Unless authorized in advance in writing by the LRC, the Supplier shall not advertise or otherwise make public the fact that he is a Supplier to the LRC and / or any National Red Cross or Red Crescent Society, or use the name, emblem or official seal of the LRC and / or any National Red Cross or Red Crescent Society, or any abbreviation of the name of the LRC and / or any National Red Cross or Red Crescent Society for advertising purposes or any other purposes.
1.17. Officials Not to Benefit: The supplier represents and warrants that no official of the LRC has been, or shall be, admitted by the supplier to any direct or indirect benefit arising from this contract or the award thereof. The supplier agrees that breach of this provision isa breach of an essential term of this contract.
1.18. Amendments: No changes or modifications to this Purchase Order / Contract shall be valid unless mutually agreed between both parties and confirmed by an official amendment.
1.19. Notice: Service of any notice shall be deemed to be good if sent by registered mail, or email to the addresses of both parties, set out in the heading of this Purchase Order / Contract.
1.20. Jurisdiction: This Contract is considered to be concluded as defined in the attached Addendum.
ARTICLE 2. LABOUR STANDARDS
2.1. Employment is freely chosen: There is no forced, bonded or involuntary prison labour. Workers are not required to lodge `deposits’ or their identity papers with the employer and are free to leave their employer after reasonable notice.
2.2. Freedom of association and the right to collective bargaining are respected: Workers, without distinction, have the right to join or form trade unions of their own choosing and to bargain collectively. The employer adopts an open attitude towards the legitimate activities of trade unions.Worker’s representatives are not discriminated against and have access to carry out their representative functions in the workplace. Where the right to freedom of association and collective bargaining is restricted under law, the employer facilitates, and does not hinder, the development of parallel means for independent and free associationand bargaining.
2.3. Working conditions are safe and hygienic: A safe and hygienic working environment shall be provided, bearing in mind the prevailing knowledge of the industry and of any specific hazards. Adequate steps shall be taken to prevent accidents and injury to health arising out of, associated with, or occurring in the course of work, by minimizing, so far as is reasonably practicable, the causes of hazards inherent in the working environment. Workers shall receive regular and recorded health and safety training, and such training shall be repeated for new or reassigned workers. Access to clean toilet facilities and potable water and, ifappropriate, sanitary facilities for food storage shall be provided. Accommodation, where provided, shall be clean, safe, and meet the basic needs of the workers. The company observing the standards shall assign responsibility for health and safety to a senior management representative.
2.4. Child Labour shall not be used: There shall be no new recruitment of child labor. Companies shall develop or participate in and contribute to policies and programmes, which provide for the transition of any child found to be performing child labor to enable her/him to attend and remain in quality education until no longer a child. Children and young people under 18 years of age shall not be employed at night or in hazardous conditions. These policies and procedures shall conform to the provisions of the relevant International Labour Organisation (ILO) standards.

2.5. Living wages are paid: Wages and benefits paid for a standard working week meet, at a minimum, national legal standards or industry benchmarks. In any event wages should always be high enough to meet basic needs and to provide some discretionary income. All workers shall be provided with written and understandable information about their employment conditions in respect to wages before they enter employment, and about the particulars of their wages for the pay period concerned each time that they are paid. Deductions from wages as a disciplinary measure shall not be permitted nor shall any deductions from wages not provided for by national law be permitted without the express and informed permission of the worker concerned. All disciplinary measures should be recorded.
2.6. Working hours are not excessive: Working hours comply with national laws and benchmark industry standards, whichever affords greater protection. In any event, workers shall not on a regular basis be required to work in excess of the local legal working hours. Overtime shall be voluntary, shall not exceed local legal limits, shall not be demanded on a regular basis and shall always be compensated at a premium rate.
2.7. No discrimination is practised: There is no discrimination in hiring, compensation, access to training, promotion, termination or retirement based on race, caste, national origin, religion, age, disability, gender, marital status, sexual orientation, union membership or political affiliation.
2.8. Regular employment is provided: To every extent possible work performed must be on the basis of a recognized employment relationship established through national law and practice. Obligations to employees under labour or social security laws and regulations arising from the regular employment relationship shall not be avoided through the use of labour-only contracting, sub-contracting or home-working arrangements, or through apprenticeship schemes where there is no real intent to impart skills or provide regular employment, nor shall any such obligations be avoided through the excessive use of fixed term contracts of employment. Basis of a recognized employment relationship established through national law and practice. Obligations to employees under labor or social security laws and regulations arising from the regular employment relationship shall not be avoided through the use of labor-only contracting, sub-contracting or home-working arrangements, or through apprenticeship schemes where there is no real intent to impart skills or provide regular employment, nor shall any such obligations be avoided through the excessive use of fixed term contracts of employment.
2.9. No harsh or inhumane treatment is allowed: Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal abuse or other forms of intimidation shall be prohibited.

ARTICLE 3. CORPORATE SOCIAL RESPONSIBILITY & OTHER REQUIREMENTS
3.1. Business ethics: Suppliers are expected to maintain the highest degree of business ethics when working or seeking to work with the LRC.
3.2. Transparency of information provision: Suppliers shall not be involved in any fraudulent activities, misrepresent information or facts for the purpose of influencing the selection and contract-awarding process in their favor.
3.3. Fair competition: Suppliers shall not be involved in any corrupt, collusive or coercive practices.
3.4. Conflict of interest: The supplier shall represent and warrants that no official/ representative/ staff member of the LRC has been, or shall be, admitted by the supplier to any direct or indirect benefit arising from the award of the contract.
3.5. Adherence to IFRC principles: When performing on behalf of or at any time representing the LRC, the supplier and all individuals assigned by it to perform works or services, shall act in a manner consistent with the fundamental principles of the International Red Cross and Red Crescent Movement.
3.6. Misrepresentation: By participating in the tender, submitting the bid and having being selected as a Supplier, the supplier acknowledges their acceptance of the above stated requirements and shall be held responsible and liable for the consequences of any false or misrepresented information provided
Article 4. Environmental and carbon reduction policy
4.1. Suppliers should as a minimum comply with all statutory and other legal requirements relating to the environmental impacts of their business. Detailed performance standards are a matter for suppliers, but should address at least the following:
4.1.1. Waste Management: Waste is minimized and items recycled whenever this is practicable. Effective controls of waste in respect of ground, air, and water pollution are adopted. In the case of hazardous materials, emergency response plans are in place.
4.1.2. Packaging and Paper: Undue and unnecessary use of materials is avoided, and recycled materials used whenever appropriate.
4.1.3. Conservation: Processes and activities are monitored and modified as necessary to ensure that conservation of scarce resources, including water, flora and fauna and productive land in certain situations.
4.1.4. Energy Use: All production and delivery processes, including the use of heating, Ventilation, lighting, IT systems and transportation, are based on the need to maximize efficient energy use and to minimize harmful emissions.
4.1.5. Safety precautions for transport and cargo handling: All transport and cargo handling processes are based on the need to maximize safety precautions and to minimize potential injuries to the environment, beneficiaries and staff as well as the suppliers’ employees or those of its subcontractors.
ARTICLE 5. ETHICAL PROCUREMENT
5.1. Supplier’s core business (over 20% turnover) should not:
5.1.1. Manufacture or sell arms.
5.1.2. Manufacture or sell tobacco
5.1.3. Damage the reputation of the Red Cross name and/or emblem
5.2.4. Legal requirements: Suppliers should always work within the laws of their country
ARTICLE 6. PAYMENT.
6.1. Payment will be made upon approval by LRC of a completed milestone/deliverable, and receipt of verified original invoice submitted by Contractor to LRC, within 45 days, and will be new and unused, free from material defects in quality, material, and design under normal use, and free from any right of claim by any third party, including claims of infringement of any intellectual property rights.
ARTICLE 7. TENDERERS SHALL BE EXCLUDED FROM PARTICIPATION IN A PROCUREMENT PROCEDURE IF:
7.1 They are bankrupt or being wound up, are having their affairs administered by the courts, have entered into an arrangement with creditors, have suspended business activities, are subject of proceedings concerning those matters, or are in any analogous situation arising from a similar procedure provided for in national legislation or regulations. However, tenderers in this situation may be eligible to participate insofar as the Grant Recipient is able to purchase supplies on particularly advantageous terms from either a supplier which is definitively winding up its business activities, or the receivers or liquidators of a bankruptcy, through an arrangement with creditors, or through a similar procedure under national law; 
7.2 They or persons having powers of representation, decision-making or control over them have been convicted of an offence concerning their professional conduct by a final judgment;  
7.3 They have been guilty of grave professional misconduct; proven by any means which the Grant Recipient can justify; 
7.4 They have not fulfilled obligations relating to the payment of social security contributions or taxes in accordance with the legal provisions of the country in which they are established, or with those of the country of the Grant Recipient or those of the country where the contract is to be performed
7.5 They or persons having powers of representation, decision-making or control over them have been convicted for fraud, corruption, involvement in a criminal organization or money laundering by a final judgment
7.6 they make use of child labor or forced labor and/or practice discrimination, and/or do not respect the right to freedom of association and the right to organize and engage in collective bargaining pursuant to the core conventions of the International Labor Organization (ILO)

ARTICLE 8. LRC Child Safeguarding Code of Conduct Arabic Version 2.0
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 بنانيليبَّالأحمرَّالل َّالص َّ                            


ةَّبلوكَّنةَّالس َّمدو َّ                      فلالط  ََّّحمايةالخاص 


 


 مةمقد  َّ


ةَّبلاَّلوك َّالس ََّّنةَُّقَّمدو َّتطُب َّ قانونيا ََّّا ََّّمرجعلَُّ،َّوتشك  َّأفرادَّالصليبَّالأحمرَّاللبنانيَّمنَّأعضاء،َّمتطوعينَّوأجراءَّعلىَّجميع ََّّفل َّالط  ََّّحمايةخاص 


َّالوَّ،نشطةالأَّجميع ََّّخلالََّتنفيذ ََّّ،الأطفالَّهاَّلحماية َّباعَُّات  ََّّالواجب ََّّلوك َّالس ََّّمعايير ََّّإلىَّتحديد ََّّيهدفََُّّا َّإلزاميَّإجرائيا َّ َّكاف ة  ََّّضمنََّإطار َّخدمات َّتقديم 


َّالَّ.ةالجمعي َّ َّمبادئ  َّإطارََّتطبيق  ع/العملَّوخارجَهاَّفيَّآنٍَّمعا .َّهوََّّحمايةكماَّوأن  َّالت طو  َّفيَّجميع َّالأوقات؛َّأيَّضمنََّأوقات  رتَّهذهَّإلزاميٌّ طُو  


َّعلىَّسياسةَّ َّالطفلَّالخاصةَّبالجمعي ة.ََّّحمايةالمدونةَّبناء 


 فلالط  ََّّحمايةةَّلالمبادئَّالأساسي َّ:َّلاَّأو َّ


َّ دَُّكل  عٍ/عضو/يتعه  ليب ََّّأجيرمتطو   َّالص  َّبَّالأحمرَّضمنََّجمعي ة  لة  َّالمت ص  َّالمبادئ  َّالت الية:َّحمايةاللبناني،َّبالتزام  فل   الط  


َّالأطَّحماية .1 َّعنَّأوَّتمييزَّل،َّومعاملتهُمَّجميعا َّباحترامٍَّومساواةٍَّدونََّاستثناءافكرامة  َّالن ظر  َّفيماَّبينهَم،ََّّكاف ة َّ؛َّأيَّبغض   َّالاختلاف  أشكال 


،َّالطبقةَّالصحيَّماعي،َّالوضعَّالاقتصادي،الاجتياسي،َّالأصلَّالقوميَّأوَّغيرَّالس  َّياسيَّأوَّكالعرق،َّالل ون،َّالجنس،َّاللغة،َّالدين،َّالرأيَّالس  َّ


 الإعاقـــة...َّالإجتماعيةَّأوَّالثقافية،


َّأوَّعائلته .2 َّالطفل  َّالاستغلال،َّالإساءة،َّالإهمال،َّأوَّالت مييزَّبحق   َّأوَّالت غاضيَّعنَّأي  َّشكلٍَّمنَّأشكال   .عدمَُّالاستهانة 


َّأخذَّبعينَّالإعتبارَّ .3 فل  َّالط   َّكأولوي ةٍََّّعلياَّالمصلحة  َّوالس لوكي ات  َّالجمعي ةفيَّجميع َّالقرارات  َّأنشطة   .ضمنََّكاف ة 


زَُّمشاركةََّجميع َّالأطفال،َّوتراعيَّثقَّتأمين .4 عةـــــــــافات همَّواحتياجـــبيئةٍَّآمنةٍَّتعز    .ات همَّالمتنو  


َّالجمعي ة .5 َّأنشطة  َّالتيَّتخص همَّضمنََّكاف ة  َّالقرارات  َّات  خاذ   ،َّمتىَّكانَّذلكَّممكنا .إشراكَُّالأطفال 


6. َّ َّشخصَين  َّأنشعلىَّالأقلَّبالغيَنضمانَُّوجود  َّأطفال،َّخلالََّتنفيذ  َّمجموعة  َّالأطفال.ــــ،َّمعَّكل    طة 


َّالسادسةَّحصرا َّمنَّقبلَّمقد ميَّالرعاية،َّأثناءَّتواجدهمَّفيَّمراكزَّالجمعيةَّأوَّمشاركتهمَّفيَّأيَّنشاطَّمنََّّضمانَُّ .7 مرافقةَّالأطفالَّدونَّسن 


 .َّأنشطتها


اَّثاني  اتَّالمحظورةلوكي َّالس َّ:َّا


َّ دَُّكل  عٍ/عضو/يتعه  ليب ََّّأجيرمتطو   َّالص  َّبماَّيليباللبناني،ََّّالأحمرَّضمنََّجمعي ة   :الامتناع َّعنَّالقيام 


َّالجمعي ةالتواصلَّال .1 ٍَّمنَّالأطفالَّبماَّفيَّذلكَّالأقارب،َّكالعناق،َّالقبلات،َّالاحتضان،َّالحمل،َّضمنََّأنشطة  إلقاءَّيسُمحَّفقطََّّ.جسديَّمعَّأي 


لتقديمَّخدماتَّصحيةَّمثلَّالإسعافَّالأوليَّاوَّتقديمََّّفيَّحالاتَّالطوارئَّاوَّالجسديَّالضروريلتواصلَّالتحي ةَّاوَّالسلامَّباليدَّوا


 .ََّّاوَّحمايتهمَّمنَّخطرَّمعي نَّالل قاحات


 .الأطفالَّتجاهَّمناسبٍََّّأوَّغير ََّّ،ثقافيا ََّّملائمٍََّّهين،َّجنسي،َّغير َّمسيء،َّمَُّأوَّإيحاءََّّأوَّسلوكٍََّّلغةٍََّّاستخدامَّأي  َّ .2


َّلائقٍَّ .3 َّغير  َّالجمعي ة.َّمجموعات َّالطفلَّأوَّمعََّّإظهارَّأوَّمشاركةَّمحتوى   الأطفال،َّضمنََّأنشطة 


َّأفعالٍََّّمقابلَََّّأوَّهداياَّأوَّمغرياتََّّأوَّامتيازاتٍَّخدماتٍََّّأوَّتقديمََُّّالمال ََّّدفعََُّّة،َّبماَّفيَّذلكجنسي ََّّأوَّأعمالٍََّّفيَّنشاطاتٍََّّإشراكَّالأطفال َّ .4


 .ةجنسي َّ


 .عبوالل ََّّمعلهمَّمنَّالت َّعَُّـــأوَّيمنَّ،همنمو  َّوَّصحتهمََّّفيأوَّيضر ََّّ،هممعَّسن  ََّّاَّلاَّيتناسبَُّهَّمم َّأوَّغير ََّّالمنزلي  ََّّفيَّالعمل ََّّاستغلالَّالأطفال َّ .5


 .ظرفَّأي  ََّّتحتَََّّ،الأطفالَّضد ََّّأوَّالنفسي  ََّّالجسدي  ََّّاستخدامَّالعقاب َّ .6


 .ةالجمعي ََّّأنشطة ََّّضمنَََّّمنصفٍََّّغير ََّّكلٍَّـــــــــــــــداياَّبشـــــــــــــــــديمَّهـــــــــــأوَّتقَّ،آخرَّدونَََّّلطفلٍََّّةٍَّتفضيلي ََّّإعطاءَّمعاملةٍَّ .7


ََّّهمفيَّمهام ََّّمساعدةَّالأطفال َّ .8 َّوذاتَّالخصوصيةَّالش خصي ة  َّـــــــــالمكاستخدام  َّـالملابَّديل َّـــــــأوَّتبَّرحاض   ة.الجمعي ََّّأنشطة ََّّضمنَََّّس 


 .ةالجمعي ََّّأنشطة ََّّضمنَََّّورة َّــرةَّأوَّالمحظالمخد  ََّّأوَّالمواد  ََّّالكحول ََّّتأثير ََّّتحتَََّّفاعلَّمعَّالأطفال َّالعملَّأوَّالت َّ .9


ٍَّمعَّالأطفال .10 ٍَّأوَّافـــــتراضي  َّالمشاركينَّبأنشطةَّالجمعيةَّترتيبَّأي  َّتواصلٍَّشــــــــخصي  َّمعــــــهمَّخارجََّإطار  ،َّأوَّقضاءَّالــــــوقت 


َّالجمعي ة  .أنشطة 
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 بنانيليبَّالأحمرَّالل َّالص َّ                            


ةَّبلوكَّنةَّالس َّمدو َّ                      فلالط  ََّّحمايةالخاص 


اَّ َّلاَّتصويرَّوتوثيقَّالأنشطة َّ:َّثالثا هَة   لأطفاللموج 


َّ دَُّكل  عٍ/عضو/يتعه  ليب ََّّضمنَََّّأجيرمتطو   َّالص  َّماَّيلي:ََّّالأحمرَّجمعي ة   اللبناني،َّبالتزام 


عاية،/الأهلَّمنَّمسبقةٍَّخطيةَّالحصولَّعلىَّموافقةٍَّ .1 يَّالر   م  َّالجمعي ة.َّوفيََّّمقد   َّصورَّأوَّفيديوهاتٍَّمتعل  قةٍَّبأنشطة  َّأوَّاستخدام  قبلََّالتقاط 


َّالغرض، َّوأيا َّيكن  َّالمسبقََة،َّبإخطارٍَّلأيضا ،َّإقرانَُّهذهَّالموافقة َّينبغيََّّجميع َّالحالات  فل  هَّبالحاجة َّإلط   َّالص ورنفس  علىََّّلحصول َّلَّلىَّالتقاط 


َّالمباشَرة.  موافقت هَّالش فهي ة 


ََّّهمَّبمظهرٍَّأوَّتظُهرََُّّ،مهينةوَّلائقةٍََّّغيرَََّّقدَّتعُتبرََُّّفيَّأوضاعٍََّّالأطفال ََّّعدمَّتصوير َّ .2 لائقا ََّّالأطفال ََّّلباسََُّّأنَّيكونَََّّكماَّيجبََُّّ.مذل َّأوََّّهش ٍ


 ومحتشم.


3. َّ   اللبناني.َّالأحمر ََّّليب َّالص َََّّّجمعي ة َّأنشطة ََّّضمنَََّّطفلٍََّّلأي  ََّّ،الاجتماعيَّواصل َّالت ََّّوسائل َّكاف ة َّعلىََّّصورةٍََّّأي  َّعدمَّنشر 


َّبصور َّ .4 َّآمنَّة َّقمي َّالر ََّّالفيديوَّوأشرطة ََّّفلام َّوالأَّالأطفال ََّّالاحتفاظ َّبشَكلٍ َّالوصولََّ، ََّّإليهاَّيتيحُ َّباستخدام  َّوذلكَ َّفقط، الأجهزة َّللمعني  ين


َّفقط،َّ َّللعمل  صَة   .ةاص َّــالخَّأوَّالأجهزة ََّّبهاَّعلىَّالهواتف ََّّوعدمَّالاحتفاظ َّالمخص 


َّور َّالص ََّّعندَّإرسال َّوذلكََّّفل َّبالط  ََّّقَُّتتعل ََّّةٍَّشخصي ََّّمعلوماتٍََّّعنَّأي  ََّّلاَّتكشفََُّّبطريقةٍََّّ،المتعل قةَّبالتصويرَّوالتوثيقَّوالبيانات ََّّات َّالملف َّحفظَّ .5


َّهاَّبنشر َّلأوََّّ،إلكترونيا َّ ٍَّاستخدام  َّالَّأي   .َّبالجمعيةَّالمتاحَةَّنشرمنَّوسائل 


اَّرابع  َّعنَّالمخالفاتَّةَّالإبلاغ َّآلي َّ:َّا


َّالمعتمدة َّالر ََّّعبرََّالقنوات ََّّالفوري ََّّالإبلاغَُّ .1 لةٍَّأوَّشكوى،ََّّأوَّاشتباهٍََّّمخالفةٍََّّأي  َّعنََّّمنَّالجمعي ة،َّسمي ة  ََّّمعاملة ََّّإساءة َّبَّمت ص  فل  هَّأوَّالط   ض  تعر 


 .أوَّحالية ََّّكانتَّسابقة َّأ،َّسواءَّللاستغلال


َّالن فسي  َّالاجتماعي  َّوَّالحماية َّضمنََّالقطاع/مسؤولَّإبلاغَُّ .2 ٍَّومباشَر،(MHPSS & PGI Officer)َّاوَّالوحدةَّةَّالد عم  عنََّّ،َّبشكلٍَّفوري 


ضَّلهاَّطفلَّاوَّأي  َّ  َّ.معَّالأطفالَّأنشطةٍََّّضمنَََّّتحصلََُّّأوَّمشاكلَََّّتحدياتٍََّّطارئة،َّحالةٍََّّحالةَّعنفَّيتعر 


3. َّ الي:َّالت ََّّالإلكتروني  ََّّالبريد ََّّعبرَََّّ،منَّقبلَّأحدَّأفرادَّطاقمَّالجمعيةَّطفلَّأوَّانتهاك ََّّباستغلال ََّّقَُّتتعل ََّّأوَّمخاوفَََّّمخالفةٍََّّعنَّأي  َّالإبلاغَُّالفوري 


psea@redcross.org.lb 


نةََّّونالأحمرَّاللبنانيَّالتدابيرَّوالإجراءاتَّاللازمةَّحيالَّالأشخاصَّالذينَّيخالفتتخذَّجمعيةَّالصليبَّ .4 َّالمدو  َّحمايةوسياسةَّأحكامَّهذه


 الطفل،َّوهيَّلاَّتتساهلَّإطلاقا َّفيَّأيَّخرقَّيحصلَّبهذاَّالخصوص،َّوتتعاملَّمعهَّبالجديةَّالمطلوبة.


اَّخامس  الإقرار:َّا


ة َّبلاَّلوك َّالس ََّّنةََّمدو َّمضمونََّّكاملنيَّقرأتَّبأن ََّّعَّأدناه،َّأقر َّأناَّالموق  َّ َّوفهمت ََّّفل َّالط  ََّّحماية َّخاص  َّبتطبيق  َّبالموافقة َّعلىَّاللتزام  هاَّبالكامل.َّهذاَّوأقر 


ها َّبنود  َّفيَّعي/عمليَّتطو ََّّأوَّخارجَََّّخلالََّوالأوقات،ََّّروف َّالظ ََّّفيَّجميع ََّّكاف ة  ََّّ.اللبنانيَّالأحمر ََّّليب َّالص َّجمعي ة 


َّالإقالة ََّّأوَّة َّالقانوني ََّّالمحاسبة ََّّةإمكاني ََّّة،َّبماَّفيَّذلكََّالإداري ََّّوالمحاسبة ََّّنيَّللمساءلة َّض َّيعر  َّ،َّنةهذهَّالمدو ََّّمنَّبنود ََّّي  َّلأَّتيَّمخالفأن ََّّأدرك َّهذاَّو


َّ.ةالجمعي ََّّمن


َّالسم:


فة َّ متطو  ع(:َّ/)موظ ف الص  


َّالوحدة: / القطاع / الفرع


َّالت اريخ:


َّ:الت وقيع


 



mailto:psea@redcross.org.lb
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                                َّ َّالص 
 
َّليبَّالأحمرَّالل  


 
َّبنان


َّمدو َّ              َّنةَّالس  ََّّلوك  َّوالانتهاك  َّمنَّالاستغلال  ةَّبالحماية 
ََّّوالتحرّشَّالخاص  َّالجنس 


 


1 
 


َّ
 
 مةمقد


طب  
ُ
 ق مدو  ت


ُ
ع   على جميع   هذه لوك  الس   نة


 و  متطوِّ
 
  موظ
ة   ف 


  ليب  الص  جمعي 
 
 الأحمر الل


 
، وتشك  


  مرجعلُ بنان 
 
 إلزامي ا


 
  ا


ُ
 معايي    إلى تحديد   يهدف


  الواجب   لوك  الس  
ِّ
 ات


ُ
ة  الو  ،نشطةالأ  جميع   خلالَ تنفيذ   ،للحماية  من الاستغلال  والانتهاك  الجنس  ها باع


 
 .ةالجمعي    ضمنَ إطار  خدمات  تقديم  كاف


 إطارَ تطبيق  مبادئ  الحماية  
 
الية، كما وأن


 
 الت


 
  آنٍ معا


 
طو ع/العمل وخارجَها ف


 
  جميع  الأوقات؛ أي ضمنَ أوقات  الت


 
ٌّ ف ر عن ، بغض النظإلزام 


ف بها القواني   المحلية   . المعير


I. َّ ُ َّمعايير لوك 
عَةالمَّالس 


 
 توق


 كل  متطوِّعٍ/ 
ُ
د /عضو يتعه  :  أجي  ام  ما يلى 


، بالير   
ليب  اللبنان  ة  الص 


 ضمنَ جمعي 


  الاستغلالَ  تمنعُ  ومعيشةٍ  عملٍ  إيجاد بيئة   .1
َ
  ،الجنس   والانتهاك


 
الانتهاك  الاستغلال  و  من الحماية   سياسة   تنفيذ   تعزيزَ  عليها، بما يضمنُ  والحفاظ


 . الجنس  


2.  . ي الى الاستغلال  والانتهاك  الجنس 
ِّ
  قد تؤد


 عن المخاطر  المحتملة  التر
ُ
 والابلاغ


َ
يئة ي الممارسات  الس 


ِّ
 تحد


II. َّ َّلوكي َّـــــــالس 
ُ
 ورةـــالمحظَّات


 كل  متطوِّعٍ/ 
ُ
د /عضو يتعه  :  أجي  ، بالامتناع  عن القيام  بما يلى   


ليب  اللبنان  ة  الص 
 ضمنَ جمعي 


  يعملُ  المجتمعات   أو من أفراد   ،ةالجمعي   خدمي   لخدمات  مستالمن  ةٍ جنسي   أو منفعةٍ  خدمةٍ  طلب أيِّ  .1
،  الأحمر  ليبُ فيها الص   التر  


بنان 
 
 مقابلَ الل


  أيِّ  الانخراط   عليهم عدمُ  كما يجبُ   . ةالإنساني   أو المساعدة   الحماية  
. ال ستغلال  الا تنطوي على  علاقاتٍ  ف   جنس 


 


  مقايضة المال   .2
 
  مقابلَ  أو الخدمات   لع  أو السِّ  وظيف  أو الت


َ
  ذلك


   لوك  الس   أشكال    شكلٍ آخرَ منة أو أيِّ الخدمات الجنسي   الجنس، بما ف 
أو  المهي  


   لِّ المذ  
. ويعت   أو الاستغلالى 


َ
  ذلك


 
 ه أن


 
  الأحمر   ليب  الص   أجراء وأعضاءو ع  على متطوِّ  رُ يحظ


 
ِّ الل  


  بنان 
ُ
  مجال   بخدمات   الاستعانة


 الجنس   العاملي   ف 


 ة، مع الجمعي   تعاقدهم أثناءَ 
َ
  بغضِّ  وذلك


 
   ظر  الن


  ة  أو الوطني   ة  المحلي   عن القواني  
 
ِّ  بالعمل   قة  المتعل   الجنس 


 
  البلد   عارة  أو الد


 يعملون فيه. الذي  ف 
 


  أيِّ  أو الانخراط   ،ممارسة الجنس .3
ي  نشاطٍ  ف  ة؛ مستخدم   مع جنس    المصالح أصيلٍ  تضاربٍ  وجود  عند خدمات  الجمعي 


 لإساءة   ةٍ واحتمالي   ،ف 


  مثل   لطة  الس   استخدام  
( هذه العلاقات ف  . )بناء على تعريف هذه العلاقات ضمن سياسة الحماية من الاستغلال والانتهاك والتحرّش الجنس 


  حال قامَ 
  وف 


ُ
  أفراد   أحد


 
  أنشطةٍ  أو الانخراط   الجنس   اقم بممارسة  الط


ة مع أحد   ةٍ جنسي   ف  ها  (ا)عليه ، يجبُ مستخدم  خدمات  الجمعي 
َ
حين


ف   لوك  عن هذا الس   الإفصاحُ    للمشر
َ  المباشر


 
 بأن


 
 الا  . علما


َ
  عن متناع


 
  لوك  عن هذا الس   بليغ  الت


ِّ
 سيؤد


ِّ
 . ةتأديبي  / ةمسلكي   إجراءاتٍ  خاذ  ي إلى ات


 


ي  نشاطٍ  أيِّ  ممارسة .4   شخصٍ  مع أيِّ  جنس 
َ
  سنِّ  دون


 
ة، بغضِّ  امنة  الث   عشر


 
، أي  الموافقة   أو سنِّ  شد  الر   عن سنِّ  ظر  الن  على المستوى المحلى 


 
قانونا


ِّ  القانون   بموجب   ِّ  المحلى   
ُ  للبلد   أو الوطت    بعمر   الجهلُ  الذي يعملون فيه. ولا يُعتي 


ِّ
 الط


ُ
  الخاط ُ  فل أو الاعتقاد


ِّ
(. بسن


ً
 مقبولا


 
 )عذرا


 
 قانونيا


 
ه دفعا


 
 
 بعلما


َ
 الامتناع


 
  أن


 
  لوك  عن هذا الس   بليغ  عن الت


ِّ
 سيؤد


ِّ
  ة. مسلكي   إجراءاتٍ  اذ  خي إلى ات


 


  أيِّ  ،دعم .5
  تنطوي على استغلالٍ  الأنشطة   من أشكال   شكلٍ  أو المشاركة ف 


  ذلك، على سبيل  اوو عنف  أو انتهاكٍ  التر
، بما ف  المثال، المواد  جنس 


 . تجار بالبشر ة أو الإ الإباحي  


 


موافقة الفرد الآخر. وذلك يتضمّن اي تعابي  او إيحاءات او لمسات القيام بأي تصّرف ذو طابع جنس  مع أي فرد من طاقم الجمعية دون  .6


وط للحصول على وظائف او فرص تقدم او اي امتيازات أخرى ضمن   الجمعي جنسية، اي اعتداء او اغتصاب، اي شر
  ة. نطاق العمل او التطوع ف 


 


 







                                                    


 


                                َّ َّالص 
 
َّليبَّالأحمرَّالل  


 
َّبنان


َّمدو َّ              َّنةَّالس  ََّّلوك  َّوالانتهاك  َّمنَّالاستغلال  ةَّبالحماية 
ََّّوالتحرّشَّالخاص  َّالجنس 
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III. َّا
ُ
لوكعنََّّلإبلاغ َّالس   سُوء 


 كل  متطوِّعٍ/ 
ُ
د /عضو يتعه     أجي 


ليب  اللبنان  ة  الص 
: ضمنَ جمعي  ام  ما يلى 


  ، بالير 


 بانتهاكاتٍ محتملةٍ لسياسة  الحماية  من الاستغلال  والانتها .1
ُ
ق
 
 أو شكوكٍ لديهم تتعل


َ
  الوقت  المناسب، عن أيِّ مخاوف


 
 ف


ُ
ك  الإبلاغ


 والتحرّش 
 
َ إجراءات  الت  عي 


َ
لة، وذلك لوك  ذات  الصِّ


، ومعايي   الس  ة. الجنس    الجمعي 
 
ة  ف


َ
 بليغ  المعتمد


 
 بالاستغلال  أو الانتهاك   .2


ُ
ق
 
 أو شكوكٍ تتعل


َ
 عن أيِّ مخاوف


ُ
َ إجراءات  أو التحرّش الإبلاغ ِّ عي  ة،الجنس 


َ
بليغ  المعتمد


 
   الت


َ
حتر  لو كان


 
 
 آخرا


ً
  المزعومُ عاملا


ة. الجان    مجال  المساعدات  الإنساني 
 
 ف


 
قة  بحوادث  الاستغلال  والانتهاك  حصُر مشارك .3


 
عون أو والتحرّش ة  المعلومات  المتعل  فيها متطوِّ


َ
ط   تور 


ِّ التر أو مقاولون  أجراءالجنس 
ق  
ة، فقط مع منسِّ ال  الإغاثة  الإنساني 


هم من عم  ُ ة، أو غي  ِّ أو  ة/ لدى الجمعي  من سياسة  الحماية  من الاستغلال  والانتهاك  الجنس 
  / ، الذيب عنه/ا ينو 


  التر
 
 و  ستتولى/ سيتولى


َ
ة   تقوم/ ميقو القضي 


 
 .حسب الإجراءات المناسبة المتابعةب فورا


 


 


IV. رارـــــالإق 


ة  بالحماية  من الاستغلال  والانتهاك  ا
لوك  الخاص 


 الس 
َ
نة  مدو 


 
 تماما


ُ
 وفهمت


ُ
  قد قرأت


ت 
 
ع)ة( أدناه، أقر  بأن


ِّ
 أنا الموق


ُ
د . كما أتعه  بالامتثال  لجنس 


ِّ أو خارجه. و   
بنان 


 
ليب  الأحمر  الل /عملى  مع الص  ع 


روف، سواء أثناءَ تطو 
 
 جميع  الظ


َ
  جميع  الأوقات  وتحت


 
ها ف  أي  لجميع  بنود 


 
 أن


 
 أيضا


ُ
أدرك


خاذ  إجر 
ِّ
ة ات  إمكاني 


َ
  ذلك


 
ة، بما ف   للمساءلة  الإداري 


ت 
ُ
ض نة، سيعرِّ ة. انتهاكٍ لأحكام  هذه المدو  ة أو الفصل  من الجمعي 


 اءاتٍ قانوني 


لَّمالاسَّ َّ.......َّ.............................................................................................................................َّ :َّالكام 


َّ َّ فةالص 
 
َّ.....................................................................................................َّ.َّ...............ََّّع(:َّمتطو َّ/ف)موظ


َّ......................................................................................................................ََّّالوحدة:َّ / القطاع / الفرع


َّ
 
َّ..............َّ.............................................................................................................................ََّّاريــــخ:َّالت


َّ
 
َّ.............َّ.............................................................................................................................َّ:َّوقيعالت
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